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I. AUTHORITY: 11 Del. C. §6506, §6517, 29 Del. C. §5933, §8903, §8914, Merit Rule
2.0, Executive Order #8 and applicable federal statutes.

II. PURPOSE: To provide equal opportunity for applicants and staff.

III. APPLICABILITY: All Department employees, volunteers, persons or organizations
conducting business with the Department.

IV.  DEFINITIONS: None

V. POLICY: It is the policy of the Department of Correction to recruit, select, retain and
promote personnel in a manner that assures equal employment opportunity for all

qualified applicants and staff.

The Department’s Director of Human Resources shall be responsible for developing
procedures to ensure equal employment opportunities. These procedures must include

but not be limited to:

moQws

Compliance with federal and state statutes.

Development of a professional career ladder.

Emphasis on professional merit and technical competence.
Related experience and education to meet position qualifications.
Internal promotion with a provision for lateral entry.




